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NEWSLETTER 01/2010
TO:
ALL EMPLOYERS IN THE BUILDING INDUSTRY CAPE PENINSULA, BOLAND AND MALMESBURY AREAS
Dear Sir/Madam
TRADE UNION SUBSCRIPTIONS AND TRADE UNION SICK FUND SUBSCRIPTIONS

It has been brought to the Council’s attention that the Trade Union and Trade Union Sick Fund subscriptions, as reflected on the Council’s wage schedules and benefit requisition forms, are in excess of what is prescribed in the Collective Agreement.

The Collective Agreement limits these amounts to a maximum of 1% and 0.4% of the basic minimum prescribed wages, respectively.

The wage schedules and benefit requisition forms have now been corrected and will become applicable on 1 March 2010.

The excess amounts of subscriptions already collected will be calculated and will be refunded to the individuals concerned together with their Holiday and Bonus payments at the end of this year during the normal Payout.
The Council apologises for any inconvenience caused.
VOLUNTARY SUPER CONTRIBUTION AND VOLUNTARY PENSION AND MEDICAL AID CODES MWJ, MXJ, MUJ – CAPE PENINSULA NON-MBA
Unfortunately these contribution codes where printed incorrectly. 

The wage schedules and benefit requisition forms have now been corrected and will become applicable on 1 March 2010.

The Council apologises for any inconvenience caused.

NEWSFLASH – PENSION AND PROVIDENT FUNDS
You will be pleased to note that the Board of Trustees have been able to negotiate much improved risk benefits for all employees that are covered by the Building Industry Pension and Provident Funds.

I am attaching the new improved risk benefit schedule for your information and would appeal to you to make this information generally known to all your employees.

TIMEOUS PAYMENT OF PENSION/PROVIDENT AND OTHER BENEFIT CONTRIBUTIONS TO THE COUNCIL

I am sad to advise that a number of employers neglect to pay to the Council, deductions made in respect of pension/provident and other benefit contributions before the 20th of the month following the period in respect of which such deductions were made.

It must be pointed out that, whereas such late payments attract rather unpleasant interest and penalties, it is also dangerous, in that, if an employee fails to qualify for any of the risk benefits (death, funeral, disability) due to the employer’s negligence in not making the necessary payments timeously, such employer becomes liable for the amount the employee would have been entitled to. This amount can be as much as four times the employee’s annual salary. It should also be mentioned employees lose out in interest and capital growth when contributions are only paid at the end of the year.
Furthermore, when the Sick Pay Fund contributions are paid late the employee is severely prejudiced because his/her sick leave claim becomes invalid.

Please do the right thing.

Yours faithfully,

HJ Strydom
HJ STRYDOM
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